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This Agreement, entered into this 4 1Y

- 2021, by and between the City
of Hialeah (hereinafier referred to as the “City™), and the Hialeah Civil Service Empltyees
Association-AFSCME Logal 161 (hereinafter referred to as the “Union”). The term of this
Agreement shall be from October 1, 2020, through Septemiber 30, 2022. This Agreement was
ratified and approved by the City Council of the City of Hialeah pursuant to Hialeah, Fla.,
Resolytion __ 4031 G &° '

- WHEREAS, it is reeognized by the parties hereto that the declared public policy of the .
State of Florida arm the purpose of Part IT; Chiapter 447, Florida Statutes, s to provide siatitory ~ — — —
implementation of Section 6, Article 1 of the Constitution of the State of Florida and to promote
harmonious and cooperative relationships between City Government and its employees, both
collectively and individually, and to protect the public by assuring, at all times, the orderty and
uninterrupted operations and functions of City Government; and
WHEREAS,; it is the intention of the parties to this Agreement to set forth their entire
Agreement with respect to matters within the scope of negotiations;
- NOW; THEREFORE, in consideration of the mutual covenants herein contained, the
parties do agree as follows:

iRTICLE 1

RECOGNITION.
Sgcﬁon 1. '

Pursuant to and in accordance vAvftt‘t‘alli applicable provisions of Chapter 447, Flarida
Statutes, 1974, as amended, the City recognizes the Union as the exclusive bargaining
representative for all employees included in the Bargaining Unit.

Section 2.

The Bargaining Unit is defined as composed of those positions recognized by the Florida
Public Employees' Relations Commission in Cettificate No. 1336, and subsequent amendments.
Both parties recognize that any change to the Bargaining Unit would require a proper amendment
approved in accordance with applicable law.



ARTICLE 2
REPRESENTATION OF THE UNION
The President of the Union, and/or the person or persons designated by said President, shall
have full authority to conclude an Agreement on behalf of the Union, subject to a ratification vote
of members of the Bargaining Unit. It is understood that the Union President and/or his/her
designee is the official representative of the Union for the purpose of negotiating with the City.
Negotiations eﬁtered into with persons other than those as defined herein, regardless of their
position or association with the Union, shall be deemed unauthorized and shall have no weight or

authority in committing or in any way obligating the Union.

ARTICLE 3
REPRESENTATION OF THE CITY

The City shall be represented by the Mayor, or a person or persons designated in writing
to the Union by the Mayor. The Mayor or his’her designated representative(s) shall have full
authority to conclude an agreement on behalf of the City, subject to ratification by an official
resolution of the City Council.

It is understood that the designated representative(s) of the City are the official
representatives for the purpose of negotiating with the Union. Any negotiations entered into with
persons other than those defined herein, regardless of their position or association with the City,

shall be deemed unauthorized and shall have no weight or authority in committing or in any way

obligating the City.

ARTICLE 4

UNION/CITY CONFERENCES
Section 1.

Counsel or advisors to representatives of the Union or the City may, at the will of either,
attend any conference or meeting between the Union and the City.

Section 2.

The President, or his/her designee, shall be allowed time off without loss of pay or
emoluments, from his/her regular employment when necessary to attend meetings of the City

Council, City of Hialeah Retirement Board, or City of Hialeah Personnel Board.



Section 3.

Three (3) employee representatives, who shall be members of the Bargaining Unit, shall
be permitted to attend negotiating sessions while on duty with no loss of pay or emoluments,
provided that the Human Resources Department is notified at least seventy-two (72) hours in

advance of the names of the three (3) individuals.

ARTICLE §
LABOR/MANAGEMENT COMMITTEE
Section 1.

The City agrees to meet with the Union to discuss Labor/Management issues.

Section 2.

The Union shall be represented by the Union President and/or any other Bargaining Unit
members considered necessary by both parties.

Section 3.

These meetings will take place during working hours with no loss of pay.

Section 4.

All Labor/Management Committee Meetings will be electronically recorded with said

tapes retained for a minimum of two (2) years. Tapes shall be available to both parties equally.

ARTICLE 6

MANAGEMENT RIGHTS
Section 1.

The Union agrees that the City has and will continue to retain, whether exercised or not, the
right to operate and manage its affairs in all respects; that the powers or authority which the City has
not officially abridged, deleted or modified by the express provisions of this Agreement are retained
by the City. The rights of the City, through its management officials, shall include, but shall not be
limited to: the right to determine the organization of City Government; to determine the purpose of
each of its constituent departments; to exercise control and discretion over the organization and
efficiency of operations of the City; to set standards for service to be offered to the public; to direct
the employees of the City, including the right to assign work and overtime, to hire, examine, classify,
promote, train, transfer, assign, and schedule employees in positions with the City; to suspend,
demote, discharge, or take other disciplinary action against employees for proper cause; to increase,

reduce, change, modify or alter the composition and size of the workforce, including the right to



relieve employees from duties because of lack of work or funds; to determine the location, methods,
means, and personnel by which operations are to be conducted, including the right to determine
whether goods or services are to be made or purchased; to establish, modify, combine or abolish job
pay positions; to change or eliminate existing methods of operations, equipment or facilities; to
determine the methods, means and number of personnel needed or desirable for carrying out the City's
mission and to direct the workforce.

Section 2.

The City has the sole authority to determine the purpose and mission of the City and to
prepare and submit budgets to be adopted by the City Council.

Section 3.

The City shall enforce and comply with the provisions of the Agreement so as not to violate
the City Charter or the existing Civil Service Rules and Regulations.

Section 4.

Those inherent managerial functions, prerogative and policy making rights that the City
has not expressly modified or restricted by a specific provision of the Agreement are not in any
way, directly or indirectly, subject to the Grievance Procedure contained herein.

Section 5.

Delivery of municipal services in the most efficient, effective and courteous manner is of
paramount importance to the City of Hialeah. Such achievement is recognized to be a mutual

obligation of both parties within their respective roles and responsibilities.

ARTICLE 7
NO STRIKE
Section 1.

"Strike" means the concerted failure to report for duty, the concerted absence of employees
from their positions, the concerted abstinence in whole or in part by any group of employees from
the full and faithful performance of their duties of employment with the City, participation in a
deliberate and concerted course of conduct which adversely affects the services of the City,
picketing or demonstrating in furtherance of work stoppage, either during the term or after the

expiration of the Collective Bargaining Agreement.



Section 2.

Neither the Union nor any of its officers, agents and members, nor any bargaining unit
member covered by this Agreement will instigate, promote, sponsor, engage in or condone any
strike, sympathy strike, slowdown, sick-out or concerted stoppage of work.

Section 3. |

Each employee who holds a position with the Union occupies a position of special trust
and responsibility in maintaining and bringing about compliance with this Article and the strike
prohibition in Florida Statutés, Section 447.505 and the Constitution of the State of Florida, Article
1, Section 6. Accordingly, the Union, its officers, stewards and other representatives agree that it
is their continuing obligation and responsibility to abide by the provisions of this Article and the
Law by remaining at work during any strike.

Section 4.

An)‘/ or all employees who violate any provision of this Article or the Law prohibiting
strikes may be dismissed or otherwise disciplined by the City.

ARTICLE 8
TERM OF AGREEMENT

Section 1.

This Agreement, after having been first executed by both parties in accordance with
applicable Florida Statutes and PERC regulations, and after having been imposed in accordance
with applicable Florida Statutes and PERC regulations, shall become effective on October 1,2020
after ratification by the Union and the acceptance of this Agreement by the City Council except as

provided otherwise herein, and shall continue in full force and effect until 11:59 p.m., September
30, 2022.

Section 2.

It shall automatically be renewed from year-to-year thereafter unless either party shall have
notified the other in writing not later than April 1st, of year the contract is slated to end, that it
desires to modify the Agreement with negotiations to begin not later than May 3 1st, of said year.
Such notification shall include a list of proposals that shall inform the other party of the items they
desire to negotiate. The remainder of the Agreement shall remain in full force and effect and

automatically be renewed from year to year.



ARTICLE 9
NOTICE

Section 1.

The City agrees to provide to the Union President or his/her designee the following: Agendas
. of Regular and Special City Council Meetings (except where exempt by applicable law), Regular
and Special Retirement Board Meetings, Regular and Special Personnel Board Meetings and
Hearings, Regular and Special Safety Committee Meetings, Regular and Special Council Committee
Meetings, and the Minutes of Regular and Special City Council Meetings (except where exempt by
applicable law), Regular and Special Retirement Board Meetings, Regular and Special Personnel
Board Meetings and Hearings, Regular and Special Safety Committee Meetings, and Regular and
Special Council Committee Meetings.

Section 2.

Notices shall be placed in a box, to be provided for the Union, and to be located at a site in
City Hall designated by the City, at least forty-eight (48) hours prior to scheduled meeting time,
unless the meeting is scheduled with less than 48 hours notice, in which case notice will be placed
in the box, as soon as reasonably practicable.

Section 3.

The City will give where possible, advance notice of Insurance Committee Meetings when

the meetings concern health insurance issues for the Unit.

ARTICLE 10
NO DISCRIMINATION
Section 1.

The City and the Union agree that the provisions of the Agreement shall be applied equally
to all employees in the Bargaining Unit without discrimination as to age, sex, marital status, race,
color, creed, national origin, religious, political affiliation or disability in accordance with
applicable federal and state law.

Section 2.

All references in the Agreement to the gender of employees shall be construed to include

all employees.



Section 3.

The Union and the City recognize Affirmative Action Programs, the Americans With
Disabilities Act and the Family and Medical Leave Act, as they pertain to the City of Hialeah.
Subject to collective bargaining rights, the Union and the City agree to cooperate in the
development of Affirmative Action Programs for employees within the unit.

Section 4.

The parties agree not to interfere with the right of the employees to join or not join the
Union, and there shall be no discrimination, interference, restraint or coercion by the City or Union

because of Union membership or non-union membership.

ARTICLE 11
BULLETIN BOARDS

Section 1.

The City shall provide bulletin board space, which shall be used for the following notices:

A. Recreation and special affairs of the Union
B. Union Meetings

C. Union Elections

D. Reports on Union Commitleeé

E. Copy of Union Contract

E. Union Benefits Programs

G. Training and Educational Opportunities
H. Official Union Newspaper

Section 2.

Notices posted on these bulletin boards shall not contain anything reflecting adversely on
the City, or any of its officers or employees; nor shall any posted material violate any law, rule or
regulations.

Section 3.

The City shall provide a maximum of seventeen (17) bulletin boards, one (1) each at the
following locations:

1. Fleet Maintenance (employee lounge area)
2. Solid Waste



City Hall Lounge Area

Police Administration Building

Parks and Recreation (Time Clock Area)
Milander Park (Equipment Room/Staff Area)
Goodlet Park (Equipment Room/Staff Area)
Police Substation 4 (Break Room)

J.F K. Library

10. Water and Sewer Dept. (office)

N A

11. Water and Sewer Department (Maintenance)

12. Streets Department (Time Clock Area)

13. Fire Administration Building (3™ Floor Mailroom)
14. Police Communications Building

15. Bucky Dent Park (Equipment Room/Staff Area)
16. Babcock Park (Equipment Room/Staff Area)

17. Police Substation 5 (Break Room)

ARTICLE 12
DUES CHECKOFF

Section 1.

During the term of this Agreement, the City agrees to deduct Union membership dues and
uniform assessments, if any, in the amount established by the Union and certified in writing by the
Union President or Treasurer to the City from the pay of those employees in the Bargaining Unit
who individually make such request to the City on a written checkoff authorization form provided
by the City. Such deduction will be made by the City when other payroll deductions are made and
will begin with the pay for the first full pay period following receipt of the form. Any further

assessment or increase in dues shall be submitted to the City in writing at least thirty (30) days

prior to its effective date.
Section 2.

This Article applies only to the deduction of membership dues and uniform assessment, if

any, and shall not apply to the collection of any fines, penalties or special assessments.



Section:3.

The City agrees to provide the Union with the two (2) copies of the computer printgut of
all employees participating in the dues check off program at the time of submitting the deducted
dues and uniform assessments to the Union. Deductions of dues and uniform assessments, if any,

shall be remitted by the City to the duly authorized representative as designated, in writing, by the

Union, no later than during the week following the bi-weekly deduction.
 Section 4,

In the event an employee's salary earnings within any pay period; after dedustiong. for
Withholding, Social Security, Retirement, Group Health Insurance, and other prierity deductions,
are not sufficient to cover dues ;agd any uniform assessments, it Enli be the responsibility of the'

N L;;uo; m'éoi;;; li; dues ;:;d uniforms assessment for that pay period directly from the employee.

Seection §.

e s e+ e SRS, J—p—

Deductions for Union dues and/or uniform assessments shall continue until either: (1)
revoked by the employee by providing the Union with thirty (30) days written notice that he is
terminating the prior check off authorization; (2) the voluntary or involuntary termination of the
unauthorizing employee; (3) the transfer, promotion or demotion of the authorizing employee out
of the Bargaining Unit; or (4) the revocation of suspension of dues deduction as certified by the
duly authorized Union i:epreSentative. In the event of either (2) or (3) above in this secﬁon, the
City would notify the Unior of the termination of dues deductions. for said employees.

Section 6. .

The Union shall indemnify and hold the City, its officers, officials, agents and employees
harmless against any claim;, demand, suit; liability (monetary or otherwise) or legal costs arising
from any action taken or not taken by the City, its officials, agents and employees in complying
with this Article.

Section 7.

It is understood by both parties to this Agreement, that the dues checkoff provisions include
all deductions and payments being made for the Union.

Section 8.

There shall be no more than two (2) changes in the amount of the certified deduction per
calendar year as certified by the appropriate Union President or Treasurer.



ARTICLE 13
EXISTING RULES

Any alterations or amendments to Departmental Rules, Regulations, Policies or

Procedures, shall be presented to the Union fifteen (15) calendar days prior to taking effect.

ARTICLE 14
GRIEVANCE PROCEDURE

It is the policy of the City and the Union to encourage discussion on an informal basis.
Such discussion should be held with a view to reaching an understanding that will resolve the
matter in a manner satisfactory to the parties, without need for recourse to the written Grievance
Procedure; provided, however, that resolution of a grievance is consistent with the terms of this
Agreement. No discussion between an employee and the City under the provision of this Article,
and prior to the filing, in writing, of a grievance, shall, however, serve to operate as an election of
remedies as per Article 15, Discharge and Discipline.

Section 1.

It is agreed to and understood by both parties that there shall be a procedure for the
resolution of grievances. The Union has the right not to process grievances of employees who are
not dues paying members of the Union. It is agreed that the Union reserves the exclusive right to
process grievances at any step of the grievance procedure, including arbitration. Any member of
the bargaining unit may process a grievance through representation of his/her own choosing. If a
bargaining unit member processes his/her own grievance, the Union shall be sent a copy of all
grievances, written responses and participate as an interested party to assure that the grievance is
resolved in accordance with the provisions of this contract. The Union accepts its duty of fair
representation but retains its right to preclude the processing of non-meritorious grievances
through the steps of this grievance procedure, inclusive of arbitration.

Section 2.

A grievance is any dispute, controversy or difference between (a) the parties, or. (b) the City
and an employee or employees on any issue with respect to the interpretation or application of this

Contract. Any grievance not conforming to the provisions of this paragraph shall be denied.



Section 3.

Nothing in this Article or elsewhere in this Agreement shall be construed to permit the
Union to process a grievance (a) on behalf of any employee without consent, or (b) with respect
to any matter which is the subject of a grievance, appeal, administrative proceeding, or
judicial/quasi-judicial proceeding before any governmental board, agency, or court brought by an
individual employee or group of employees, or by the Union. It is further agreed by the Union that
employees covered by this Agreement shall make an exclusive election of remedies available to
them. Selection of redress other than through the Grievance Procedure contained herein shall

preclude the aggrieved party or parties from utilizing the Grievance Procedure for the adjustment

of a grievance.

Section 4.

Any grievance not processed by the aggrieved or his/her representative in accordance with
the time limits provided for in this Article, except as mutually extended as provided herein, shall be
considered conclusively abandoned. Any grievance not answered by Management within the time
limits provided for in this Agreement and not mutually extended as provided herein shall
automatically advance to the next higher step of the Grievance Procedure. Time limits can only be
extended by mutual agreement of the Union and management in writing.

Section S.

Where a grievance is general in nature in that it applies to a number of employees having
the same issue to be decided, or if the grievance is directly between the Union and the City, it shall
be presented directly to the Mayor at Step 4, within thirty (30) calendar days of the occurrence
which gave rise to the grievance, and signed by the aggrieved employees or the Unijon

representative on their behalf. Submission of this general grievance shall serve as an election of

remedies.
Section 6.
A grievance shall be processed in accordance with the following procedure:
Step 1. The Union and/or the aggrieved employee shall file a written grievance with their
Department/Division head within thirty (30) calendar days of the occurrence that

gave rise to the grievance. The grievance must be on the grievance form.

11



Step 2.

Step 3.

Step 4.

Step 5.

Within thirty (30) calendar days of the receipt of the grievance, the
Department/Division head shall respond to the Union and the aggrieved
employee, when the employee is proceeding without Union representation.

If not resolved at Step 2, the grievance and the Department/Division head's
response will be served by the Department/Division Head on the Human
Resources Director within ten (10) calendar days, at which time a
labor/management conference will be scheduled comprised of not more than three
(3) representatives from the City and three (3) representatives from the Union.
The labor/management meeting shall be held as soon as practicable. If a
labor/management conference is not scheduled within thirty (30) calendar days
either party shall have the option of moving to the next Step.

If the issue is not resolved at the labor/management step, a grievance appeal may
then be filed within thirty (30) calendar days with the Mayor, who shall have thirty
(30) calendar days to respond.

5.1 If the grievance is not resolved at Step 4, the party desiring arbitration shall

request in writing, within fifteen (15) calendar days of when the Mayor’s
response was due, a panel of arbitrators from the Federal Mediation and
Conciliation Services (“FMCS”). Should a panel not be requested within such
time-frame, the grievance shall be considered abandoned. The City will pay
50% of the initiation fee of grievances filed with the Federal Mediation and
Conciliation Services (*FMCS™), not to exceed $500.00 for each year. A copy
of the request for a panel shall simultaneously be sent to the other side. Either
party may unilaterally reject one panel and request a replacement panel at its
own expense. The party requesting arbitration shall be the first to strike a
name. The parties shall then alternately strike names until one name remains,
which shall be the name of the arbitrator. The parties may agree to select an

Arbitrator by mutual consent.

5.2.  The arbitration shall be conducted under the rules of the Federal Mediation

and Conciliation Services (“FMCS™), subject to the following: the arbitrator

shall not have jurisdiction and authority to change, amend, add to, subtract

12



5.3.

5.4.

5.5.

Section 1.

from or otherwise alter or supplement this Agreement or any part thereof or
any amendment thereto; the arbitrator shall have no authority to consider or
rule upon any matter which is stated in this Agreement not to be subject to
arbitration or which is not a grievance as defined in this Agreement; or which
is not specifically covered by this Agreement; nor shall this Collective
Bargaining Agreement be construed by an arbitrator to supersede applicable
laws in existence at the time of the signing of this Agreement.

The arbitrator may not issue declaratory or advisory opinions and shall
confine himself/herself exclusively to the question, which is presented to
him/her, which question must be actual and existing.

The fee and expenses of the arbitrator shall be paid by the party who loses
the appeal to arbitration, except as provided below. Each party shall fully
bear its own costs regarding witnesses and representation. In the event the
parties agree to schedule more than one case on a given day or on multiple
days, then the fees and expenses of the arbitrator shall be shared equally by
the parties. The parties agree that where multiple cases are to be heard by
one arbitrator, the parties agree to identify those cases thirty (30) calendar
days in advance of any arbitration hearing. -
Copies of the award of the arbitration made in accordance with the
jurisdiction or authority under this Agreement shall be furnished to both
parties within thirty (30) calendar days of the hearing and shall be final and
binding on both parties.

ARTICLE 15
DISCIPLINE AND DISCHARGE

In cases where it becomes necessary to discharge or otherwise discipline any employee
covered by this Agreement, a representative of management shall give notice of discipline to the
employee. Such notice of discipline shall be confirmed in writing to the employee and the Union
within fifteen (15) calendar days following the day of discharge or imposition of discipline,

excluding Saturdays, Sundays, holidays and the day of occurrence.

13



Section 2.

[f an appeal of any discipline, discharge, suspension or reduction is filed with the Personnel
Board by an individual entitled to such appeal under the Charter and/or in accordance with the
Board's Rules and Regulations, such appeal shall be an election of remedies and shall waive any
right on the part of the employee or the Union to file or process a grievance under the terms of this
Agreement protesting such discharge or other disciplinary action and shall be filed within fifteen
(15) calendar days of receipt of written notice. If such grievance is to be filed in accordance with
the terms of the Grievance Procedure Article, as contained in this Agreement, it shall commence
in Step 4 of said procedure and shall be filed within thirty (30) calendar days of the written notice
of discipline, discharge, suspension or reduction.

Section 3.

An employee who has made an election of a particular remedy regarding adverse
disciplinary action (i.e. Civil Service Appeal or Grievance Procedure), and who subsequently has
his appeal or grievance dismissed on the basis of untimeliness, or for any other procedural error,
shall nonetheless, have been considered to have elected his remedy and shall not be entitled to use
any of the other resolution procedures.

Section 4.

Employees who have not been certified to the classified service may be dismissed during
a probationary period without cause. These employees, however, shall be entitled, after the first
six (6) months of the probationary period, to a written reason why they are being discharged,

however, they will not be able to grieve this item under the grievance procedure.

ARTICLE 16
EMPLOYEE EVALUATION

Section 1.

All employees covered by this Agreement will be evaluated utilizing the appropriate
evaluation forms as deemed appropriate by the City.

Section 2.

Employees rated will be given a copy of the evaluation rating. Only notice of below acceptable
and unacceptable evaluations will be forwarded to the Union President. Any employee who has been

continuously employed by the City for a least twelve (12) months immediately prior to being rated

14



below acceptable by Management will be given a reasonable opportunity, riot less than three (3)
months, nor more than nine (9) menths, to improve to an acceptable rating level before any
disciplinary action may be taken against the employee. If an emplayee is rated below aceeptable in
the third trimester of a nine (9) month prometional probationary peried, his/her probation may be
extended up to three (3) months: to allow the employee an opportunity to improve to an acceptahle
rating,

Section 3.

Shauld an employee feel the merit step denial was incorrect, the emplayee may grieye. the

ettt d e el

denial consistent with the grievance procedure, However, any such grievance shall be consolidated
with any discipline appeal should the employee be removed, suspenided or reduced in grade becayse

of the evaluation. Employees with less than-one (1) year of service at the time of the evaluation will
not be able to grieve this item beyond Step 4 of the Grievance Procedure pursuant to Article 14,

ARTICLE 17
WORKING QUT OF CLASSIFICATION

Section 1.

No emplayee covered by this Agreement shall be required to work outside his classification,
except under emergency conditions as determined by the Mayor and/or Department Head or anyone
legally acting in either of these capacities. The City agrees to notify the Union of any changes in the
job description of any classification in the Bargaining Unit prior to taking effect. It is understood,
however, by both parties to this Agreement, thatthe job descriptions are to continue to be interpreted
eonsistent with the purpose and intent of the job descriptions.

Section 2,

When it becomes necessary for an employee to work out of classification for more thanthree

(3) consecutive full days of actual work, excluding approved vacation and/er compensatory time leave
and sick leave where a doctor’s note is provided, the City agrees to assign out of classification: pay.
of 10% over their regular classification base rate of pay, retroactive to the first day the employee
worked out of class. The City agrees it will not temove and reassign an employee warking out of
classification for the purpose of avoiding payment that a classification pays to that individual ang then
reassigning ancther employee to work out of classification or reassigning the same individual so as
to-prevent three (3).consecutive days of working out of classification. -- -~ - - - - -

15



Section 3.

The City agrees not to work any individual employee out of classification status for more
than nine: (9) months total during the term of this Agreement. The Union recognizes the City's right
to continue out of classification for a position for more than a nine (9) month peried, in the event
the employee regularly occupying the position is on maternity, disability, medical or military -
service leave and the emplayee is expected to return to employment.

If a transfer or change in an employeg's regular schedule means a change in hours or days

off, thie émployee shall be nofified no less than ten (10) calendar days prior to the transfer orehange

in scheduling in order to enable the employee to arrange for the orderly change. The ten (10) day
notice requirements may be waived by mutual consent of the parties, or by the City based on
operation necessity. A change in an employee’s time off for lunch does not constitute a schedule
change that requires a ten (10) calendar day notice.

RTICLE 19
CALL BACK PAY

When it is necessary for the Department/Division to require Bargaining Unit employees to
return to work, not on their reguldr assigned shift, the City agrees to compensate the employees for
a minimum of three (3) hours pay at the established rate of one and one-half (1 '/2) times his biweekly
pay rate converted to an hourly rate or three (3) hours compensatory time at time and one-half, i.e.
four and one-Half (4 '/2) hours. The City reserves the right to require the employee to remain at &
worksite or on call for the entire (3)-hour call back time period.

ARTICLE 20
All Full-Time Temporary and Civil Service employees shall be paid for actual working
time lost when called to serve on jury duty. Such employees shatl be paid at their regular hourly
rate for all working time lost.

16



Section 2.

No Civil Service or Full-Time Temporary employee will be required to surrender jury duty
pay received from the Court in order to receive full City pay under these provisions.

Section 3. v

No Civil Service employee or Full-Time Temporary employee who serves four (4) hours or
more of jury duty shall be required to work that day if said employee is in fact scheduled as a regular
workday to work on said day. If an employee is released from jury duty less than four (4) hours after
reporting, the employee will be required to return to his/her place of duty for the remainder of the
shift, or if the employee has not started his/her shift, the employee will be required to report to his/her
shift at the normal starting time. The employee must provide written proof of dates of jury service
upon returning to work.

Section 4.

No employee who volunteers for jury duty will be compensated under the provisions of
this Article.

ARTICLE 21
BEREAVEMENT LEAVE

Section 1.

Any Civil Service employee shall, in the case of death in the immediate family, be given,
at the employee’s request, four (4) working days off with pay to attend the family member's funeral
services.

The immediate family is constituted to mean the following:

Father, Step-Father, Mother, Step-Mother, Sister, Step-Sister, Half-Sister, Brother,

Step-Brother, Half-Brother, Husband, Wife, Child, Step-Child, current Father-in-

law, current Mother-in-law, current Son-in-law, current Daughter-in-law,

Grandchild and Grandparents of the employee, and may also include any other

person who was an actual member of the employee’s household.

Section 2.

Any Full-Time Temporary employee, after ninety (90) calendar days of continuous
employment, shall be eligible for Bereavement Leave, not to exceed three (3) working days under

the same conditions as prescribed for Civil Service employees in Section 1.
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